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Whistleblowing Policy /2R B S

1. Purpose HHY

1.1 CALC is committed to maintaining good corporate governance, emphasizing
accountability and high degree of transparency which enable our stakeholders to have
trust and faith in CALC to take care of their needs and to fulfill its social responsibility.
In line with this commitment, CALC develops a communication channel for enquiries,
feedback and complaints from inside and outside the company.
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1.2 The purpose of formulating the Policy is to enhance the awareness of internal corporate
justice and regard this as a kind of internal control mechanism. It provides reporting
channels and guidance on reporting unlawful and unethical behavior or possible
improprieties in the course of business operations and reassurance to persons reporting
his or her concerns under this policy (“Whistleblowers™) of the protection that CALC will
extend to them against unfair disciplinary action or victimization for any genuine reports
made.
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1.3 This policy applies to The China Aircraft Leasing Group Holdings Limited and their
subsidiaries, joint ventures, associates or other related companies (collectively “CALC”).
A T WU R BRI TR A 7 T AR S5l e A
AR A A (GFR“CALC™)

2. Policy &BR

2.1  “Whistleblowing” refers to a situation in which stakeholders (e.g. lessees, suppliers,
customers, creditors, etc.), consultant or an individual who have contract of service
(including but not limited to employee, director, intern) with CALC decides to provide
feedback or report serious concerns about any suspected misconduct, malpractice or
irregularity within CALC. Whistle-blowing matters may include but are not confined to:
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a.  Bribery and corruption It F1 & 1
. Breach of legal or regulatory requirements i fz 243t 5 I 5 B 5K

C. Breach of criminal and civil law which brings pecuniary or non-pecuniary loss to
the company i3 S JH SR BOA A 7 A R SRR S B BRI RFATA;

d. Malpractice, impropriety or fraud relating to internal controls, accounting,
auditing and financial matters 5 . 2 ih. ®§TFFIV & HI0H S K

R AN AT N EGRTE;

e.  Endangerment of the health and safety of an individual f& 25 5| A\ {8 B¢ 5 22 4= 1)

17 h;
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f.  Violation of the code of conducts applicable within CALC % 5z CALC i& FH 4T
HEN;

g. Improper conduct or unethical behaviour likely to prejudice the standing of
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h.  Deliberate concealment of any of the above i Flip iR AEAT47 K

3. Protection and Confidentiality {54 K R85 B

3.1  Whistleblowers or employees of CALC with assurance of fair treatment when the
disclosure is made in good faith and in the reasonable belief of the individual making the
disclosure that it tends to show malpractice or impropriety.
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3.2 The identity of the individual making the report shall be kept confidential against the party
being reported.
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3.3 CALC will make every effort to keep the Whistleblower’s identity confidential. There
may be circumstances, limited to regulatory/statutory obligation or a court order, in which
it will be necessary to disclose the Whistleblower’s identity to other relevant parties due
to the nature of investigation, CALC will endeavor to inform the Whistleblower if his or
her identity is likely to be disclosed.
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4. False Report B3R

4.1 All concerns must be raised in good faith. If a person makes a false report maliciously or
for personal gain, the Company reserves the right to take disciplinary actions and other
appropriate action against that person, including to law enforcement authorities and to
recover any loss or damage as a result of the false report.
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5. Reporting Channels 23 33

5.1 The Whistleblowers should make their reports to the Internal Audit & Corporate
Compliance Division(“IA”). Reports can be made in writing or, by prior appointment, in
person. The contact details are as follows:

Addressee: Head of Internal Audit & Corporate Compliance
Address : China Aircraft Leasing Group Holdings Limited
32/F, Far East Finance Centre
16 Harcourt Road, Admiralty
Hong Kong
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For letter, please mark “Strictly Private and Confidential — To be Opened by Addressee
Only” in the sealed envelope.
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Email / HLH[: whistleblowing@calc.aero

Head of Internal Audit & Corporate Compliance should report all claims received to the
Audit Committee on a timely basis.
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5.2 Whistleblowers should provide their names and contact details as well as the relevant

verifiable evidence, so that clarification of the reports made or further appropriate
information can be obtained directly from them when required. The identity of the
individual making the report shall be kept confidential against the party being reported.
Anonymous reports will only be considered as far as practicable. CALC reserves the right
to determine whether the investigation would be conducted or not.
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6. Investigation Procedures &2

6.1  All allegations are recorded in a Whistleblowing register maintained by 1A with the
following information:
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a.  Source of the allegation F54% K JH;
. Brief description of the allegation Fi5 42 faji;
c. Date when the allegation was received, reviewed and closed; and
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d. Investigation result 725 3

6.2 Before the commencement of any investigation work, IA and Human Resources &
Administration Division (“HRA”) will perform a preliminary screening to understand the
allegation based on the information received from whistleblower.
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6.3 In principle, IA is responsible for all reporting investigation. If the reporting relates to
violation of the staff Code of Conduct, HRA will also participate the investigation.
Advices may be obtained from internal legal staff where the preliminary investigation
reveals non-compliance with applicable legal or regulatory requirements. Advice or
assistance from other third party may also be sought if the investigation cannot be
completed solely from internal resources. Other action such as reporting to law
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enforcement authorities where necessary may be considered.
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6.4  The investigation will be handled by IA and HRA in a confidential and timely manner.
The objective of an investigation is to review and consider all relevant information
relating to the allegation as quickly as possible and to draw an objective and impartial
conclusion.
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6.5 The investigation result together with recommendations will be reported to Management
and Audit Committee. If the complaint is shown to be justified, the disciplinary or other
appropriate company procedures will be invoked (with the assistance of e.g. responsible
line management and HRA). Only those directly and legitimately involved in the
complaint should be informed about the details of a complaint.
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6.6  The internal investigator does not have a strict responsibility to report the status or result
to the whistleblower. The status or result of any investigation may be communicated to
the whistleblower only when it is deemed necessary by the senior management.
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. Policy Review ZBUK FKIRAR

7.1 The coverage and adequacy of this Policy shall be reviewed annually to ensure the
whistleblowing mechanism remains relevant and effective. CALC has the final decision
on the explanation of this policy and reserves the right to amend at any time and without
prior notice.
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Where there are any discrepancies or differences of interpretation in the Policy between
English text and Chinese translation, the English version shall prevail.
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